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Remote Work or Study Actually Function
[bookmark: _GoBack]The COVID-19 crisis has forced the education system and employers to meet alternatives to the face-to-face system. As a result, students and employed individuals have used online working and learning on an unpreceded scale. Educating and working remotely proves useful for many students, instructors, managers, and other employed workers. Remote working and studying are now joint in all countries. This system has increasingly become a must, and many individuals have adopted them in their search for quality education and better working condition (Thompson, 2019). If the 2020's deadly pandemic has taught us anything about the way we learn and work, it's that sometimes working in the office and spending time in school for a face-to-face system is no longer a necessity. Research proves that studying and working remotely has been useful for many people.  
WHO data have revealed remote learning and working to increasing at a high rate for the past year. This has grown for the last few years as more people prefer the flexibility of reading while working from home. Learning and working remotely is useful for many reasons. For a business or industrial company, it is an opportunity to build trust and accountability with employees. Leaners are also left to govern themselves and make choices on the mode of learning to take (Westwick & Morreale, 2020). This ultimately impacts the performance, productivity, and employees or student engagement. Remote learning and working come with some benefits.
At first, flexibility is one of the pros. A Gallup case study revealed that about 54% of office workers claim that they'd leave their job to one that offers flexible work time (Thompson, 2019). More so, the information collected by the world bank showed the school's closure in April 2020 due to the pandemic allowed the student to continue with their education at any place provided they are registered with the online platform. Schools sent students, teachers, and professors home, which boomed the flexibility and productivity of conducting research. This flexibility enabled both students and employees to balance family and work or school life. Life admin tasks which anciently filled the weekend can now be attended during the week. This is because there is no unnecessary commuting and spending day in either class or office, making one feel exhausted. 
Secondly, the flexibility to study and work from wherever you want could be financially beneficial for many people. For instance, those employed could be earning with a company from a big city while living in a smaller town, cutting down the cost of living and the price of daily commuting. Students can also engage in other income-generating activities while they do not have learning sessions (Westwick & Morreale, 2020). This would add to their pockets and increase the economy. A study done by FlexJobs revealed that remote workers and learners save around $4000 annually by work and studying from home. Some of the savings are on commuting and also lunch and coffee expenses. The positive impact on financial wellbeing has made the students and employees feel more motivated and happier about remote working and learning. 
In general, remote work and study is functioning. Many students and employees have become small business owners as the outbreak of COVID-19 have opened up a range of possibilities for how business can work and structure themselves. Many companies have identified the need to provide their employees to work remotely full-time. As a containment measure, many schools have moved children and other students to online learning at home. Working remotely draws an example of government responses during the crises as the law guarantees everyone the right to the highest possible quality of health. It's clear that remote education and working function.
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